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CINGSNORTH

Down by the river Medway that pile of bricks and steel, known to
people that don't work therc as the Kingsnorth Power Station contract,
and by those who do, as the eight-hour-a-day prison, continucs to grind
its way towards completion. With two thirds of the job completed the
usual redundancy fever is in the air, especially amongst the 600-odd
men interned by International Combustion Ltd. in the maximum security
wing called the Boiler Housec. :

When any major construction site is ncaring completion sackings be-
come an inevitable fact of life, due to onc of the morc inhuman. aspects .
of this socially unjust system we live in. When the boss has no further
use for us, we are thrown on the scrap heaps until - if we are lucky -
our labour is necded again. Most of us tend to look at the prospect of
being unemployed, and s ecconomic consequences to ourselves and our
families, as being an unchangeable part of the nature of things. We
passively accept our miserable redundancy compensation and sign on the
dole.¥* And there we wait in the hope that the people who control the
industry will decide that they need another Power Station built.

This system which deliberately plans uncmployment and deprives people .
of their natural dignity by humiliating them in the dole queue and des=
troying any real purpose in our lives other than that of slaves § “%he
god .profit motive, is as unchangeable as the English weather and will
continue to be so until we the workers in our own communitics decide
how many Power 3tations need to be built and these based upon the ex=..
panding power requirements of our factories, our hospitals, our schools, -
our homes and so on. We should not allow this irrelcvant minority of
individuals who producc nothing themselves but live off the wealth we-
collectively produce fo decide our requirements and the rate we should
expand our production.

CONTROL FROM INSIDE AND OUT

The self-appointed controllers and so called lcaders of men, whether
they be employers, politicians or trade union bureaucrats, continue to
tell us that they arc in a beliter position to know what is in our best
interest.’ Their only motive is to justify their own existence or to
hqng’onto their wealth and the power that goes with it.

Who is in the best position to know what is in our best interests?
You or someone whose very existence depends on depriving you Qf°your
right to decide your own destiny? ' :

* See article in this issue on Social Seourity.( S.S. Mon ) 1
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In every arca of our lives we encounkel pcoplc Who wans ©o ontJol
us for a variety of ulicrior motives and the Xingsnorth contract is no
exception. There is the management who for obvious reasons attempt to
maintain strict control via the goown guards and a long list of poetty
restrictions on our individual libertics totally unrclated to the job,
and yet if we followed +their orders 4p the lotter like the dumb robots
they are always trying to turr ve into, the Contract would never/be
completed, due %o the bad planning and complete lock of organisation.on
the part of the managemant. A4 good hxamplh of how helpless is manage-7
ment is when we the workers collectively dzcide %o work to rule, the
job quickly grindes to o hali aund chaos ensues. But while we still
retain the ability fo maintoin partial coatrol

1ol over our own lives, we
must be ever watchiul for the increasing attompts both at work and
elsewhere to control our minds with the uwitimatce objective of turning

n our own ranks we
ldom in the Unions
sions sometimes much more

ob
us into mindless machincs. Unfortunately oven withi
have our fellow workers in She form of po i

5ty
attempting to control cur ability to make decf
cffectively than the managoment ifsslf.

THY BARRISTERS
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About threc years ago onc -of our prominent FIxecutive Council members
who is also a profess ional Shop Steward was campaigning for re—clection;
his theme was that he was againgt all forms of blacklisting, and.of
coursc he presented himsels asg 2 blasklisted militant. In-actual fact
anyonc who knows liim or has worked with him over the lastiten years
would know that no management would have any reamon-<for blacklisting.
him. Inifact when e wag offered tae opportunity of a job by other
left wing militants he refused and was honest cnough to admit to some
that the time out of worlk gave him the ohanoé'mo get round the gites
and talk .to the psonio '10 were going Yo help him in hig oléétion'camu"
pPaign.... Hé“anéo = ; Aﬂrnlo 1au terson to break
the blackll + oper gsnorth. After a time Patterson got B

Tughic | Barr a job atg Kliﬂmnoz*h on bonCitioasy,Haanlﬁ saybpthat hp '
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didn't. 8 any iroaoim, ha, ha - '
Wlthln “few weeksg Hug cgot Himgelf clected ag he deputy Steward
ex . ' o

with puressolenoes&nd Thisg T he—
ical militdants te leéave thelr Jobs, which no doubt we?e\eoming~t05@n?;;f'
end anyway, andicome fo Kinganorih, . SR LI TP

Most of those militants were oithar 1 Branch members or membors
of the C.P. o felinw Itravellerzy overy hem carries with him &
repubtation of activities dating back bo the dot. TBut very TEHE
them have hdd any m11 Sant activity at ;ii’in ,ﬂd last ten years, if
ever, lnst sad most of_tLom have €.3.0. n ialts postions such

as Branch Seo,, London Divigional De >, “hﬂ role they play

on the sites 1s to congpire with Hugh rr tg ﬂrndﬁtermlnb the deowa'”’“
isions made at site leovel at all mon%h.u nee ilﬂgsa

The Barristers have alsc aBsumed other forms of authority such a
Site.Safcety Committee or Rescue Sguad. TZarr's dad, the infamobs

LCty 4 5 ot oo
Count De Mecaly clested himeel? as squad 3e:der5 an unheardmof position

a
for a voluntary, 5ob. Togethdr with his épdwindo% the Out-of~Work - -~ 7
Pilm Star they attempt to drill the”Re“Luu Squad like a Battalion of



the Houschold Pavalry.

There have becn reports of private mectings between these two
reptileg and the management wherce they make suggestions as to how
the job will be run (1n ‘the 1nterestp of safety of oourse)

At a recent monthly union mootnng one¢ of the lads ‘brought up the
subject of safety and pointed out that when an accident occurred on
the site and the alarm bell was rung , it was not always possible to
hear it all over the Boiler, due %o the excessive noilse. of men work-
1ng on steel in a comparatively small arca, He proposéd that in order
to hclp the rescue squad locate an accident as quickly as possible,
the men engaged on work of a noisy natur ¢ should stop work during'fhe
period that the alarm bell was ringing whloh would normally be a fow
minutes. The proposal was a simple logical one which would have little
effect on our welfare. Before anyonc had a chance to discuss its
merits; ‘the Barristoers moved into action, The Count de Mealy who holds
a number of official positions in the Constructional Ingincering
Union and unfortunately suffers from that incurable discase of an
"over—inflated ego’ or in laymans terms is full of "piss and importance™,
broke out in a long dialogue of nonsense concerning the 3ite Safety
Committce., He claimed that it was the Saféty Committec's job to rec-
ommend this type of suggestion to the management. He then went on to
prattle’ about it would be out of order for the rank and file to even
discuss the proposal. ‘

The member was then asked to withdraw his proposal and under press-
ure from the Barristers he reluctantly agrced. This comparatively
mino? decision concerning sitc saf-iy, an everyday issue, highlights
& very sinister process that has taken placc at Kingsnorth. ‘This
continued attempt by this small band of institutionalised reformists
who call themsclves the leftwing of the C.E.U. and socialists to take
away; the right of the rank and file of making their own decisions at
the monthly trade union mectings is just another manifestation of
control.

It has become quite clear over thoe past few months by the lack of
any lively discussions on issues that really affect us, that our
mectings are being turned into a mere formality and means for the
Barristers to g2t a blank endorscment of decisions already taken by
them beforé‘the meeting even started,

THE BUBBLE HAS BURST

The men on Klngsnorth are under no 111u31ons about Hughie Barr and
his band of C.E.U. actors. For three years they have ligtened to his
hair-raising stories of militant action, and for threec years everytime
a situation hasg called for action Hughic and his band of"mythical
militants” have manipulated the action into the procedure of the Union
where it died. Unless he gets hHimself elected as the Assistant General
Secretary. of the C.Z.U. this time he's had it as a Shop Steward, he
and the Barristers, will be forced to return to their true vocation .
that of actors or pcrhaps they could get work as Pantomine Artists.

One thing is certain, if Hughie is clected the Barristers will
need a new prompter or scriptwriter.

Shakespeare 3



EQUAL PAY FOR
FOREMEN §

Not long ago a strike was called at the C.A.V. Lucas factory in
Birmingham (involving foremen, chargehands, etc.). The strike was for
an increasc in basic wage in linc with the accepted differcential between
production workers and supervisory staff, following an increase that
had just been granted to production workers. These men were quite

rightly not going to wait for the management to give them the increasec
at their convenience.

.~ The strike ended when the men were sent back to work with nothing by .
one of their 'revolutionary’ union rcpresentatives, one Roger Rosenwall
of the A.S.T.M.3. As it turned out the men werc granted what they
wanted in the end, but at the management's convenicence.

KEEP BRITAIN WHITZ COLLARED

Many of the lads on strike were also members of the relatively newly
formed union, the ASTMS, hcaded by that friend of the working class,
Clive Jenkins of Daily Mirror and mohair boiler suit fame. The ASTMS
was formed following the rcalisation by white collar workers of the
need to bargain collectively. It has not 2s yet becen rocogniscd by
.many companies and C.A.V. was among them, The stike soon turned into
one for union recognition. The claim of the men was soon forgotten, and
the race for control over them conducted bhotwecen at this stage the
union and the emplbyers, began in carnest. It was not long beforc pro-—
duction had stopped at Lucas and the company was losing money hand over
fist. Tho government werec ”“ttlng worricd so thev sent in their Knight
in Shining Armour, the D.L.P. (Ucpbo of unemployment and product1v1ty),
and the now familiar sordid sell out saga bogan.

TH“ SORDID SAGA

+The. Doquo at the instigation of “the government called in the TUC,
and the TUC called on Mr. Jenkins, general secretary.of ASTMS. with a .
view to. endlngithe strike.. Mr, Jenking,: no doubt.after. a rank and flle
meeting over cocktails at No.10 with two promlnent members of. the. ASTMS,
Harold- Wilson and ITan Mikardo (president of the union),. grac1ously stood
down and sent out a directive to the union representatives to get the
men:back to work.‘ And sure enough back they went.

T MAN MOST LIK&LV TO 908 00as 1 .

The man who sent them back to work WITHOUT the claim belng Qatlsfled
was a district official of the ASTHS, "revolutionary' Roger Rosenwall .
who is also a member of the executive committee and the Natlonal Indus—
trial Policy making group of International Socialism. This roup
debated at one time whether or not to support any of its members in



their role.as T.U. officinls,. Roger threatencd to resign if the meeting
decided ngainst working with “the unions. As it turned out the motion .
was defented and the possibility of International Bocialism breaking
away from involvement with the Trades Union bureaucrats was avoided.
Can it.be that. this organisation changed its strategy yet again to
appégse_ﬁhe est@&lishnent; And ig Rogof Rosenwall the man. most likely
to be geeking high office in this noewly-formed middle class protcction
racket called the ABTHS, and perhaps become ons of I.S.'s and the
unions' jointly sponsored parliamentary candidates? To put it more
simply ~ just whosc side is this man on? - :

THZ_HOLY TRINITY

A group of men struggled -~ albeit for a purely economic demand. They
got nothing, instead they were victims of the behind the scenes power
struggle taking place betwecen the onc in three, three in one holy
trinity of the employers, government, and union, all fighting for the
honour of who should hold the zun at the worker's head.

: ' J.T.H,
WHATTVER  NEIT

Who ever would have thought it, the foremen went on strike
The firm involved was Lucas, believe it if you like

It happens with the others, .whercver we may go

But when one mentions Foremen, Oh Dear, Oh Lor, Oh No.

The motor cars o blessing, and thousands find a job

But right or wrong they have their strikes, to win a fow more bob
The railmen too have joined in, they also need the '*Dough!

But just to think of foremen, Oh Dear, Oh Lor, Oh No.

One rcads about the nurses, a raw deal they have had

The doctors too have threatened, the whole world's going mad
And now we havae the Firemen,; their money oo is low

But surely not the Foremen, Oh Dear, Oh Lor, Oh ¥No.

The Dockers are a worry, they hold the cxports up

And then there are the Busmen, they have been sold a 'Pup!
The wholc thiing gets distorted, reporters make it so

When they report the Foremen, Oh Dear, Oh Lor, Oh HNo,

While Acton's Foremen pondered, the strike was laid aside
An interim of thirty five bobd had now restored their pride
When our lads here were called upstairs, my goodness what a blow
They were told bv 'Bodd' no doubt, Oh Dear, Oh Lorm, Oh No.

Now this is whnt we are faced with, wherever will it end

The managers are frantic, it drives them round the bend

Bur now our story's ended, or perhaps it's just begun

Whore do we stand with Foremen, when their case is lost — or WONl,e

From News Sheet No. 97, November 1969
ColaVa (ACTON) JOINT SHOP STTWARDS COMMITTIR
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C.P STRATEGY STOLEN
BY 19-0/8 FOW TO MAKE
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* The article printed below was soent in to us by a reader.of
Solidarity South London. He has been in a posiftion in the
past to observe some of the more macabre changes in policy
of the group of ‘revolutionary socialists' meniioned in +the
introductory piece above. International Socialism as it is
called has as one of its slogans, WORKZRS CONTROL, The
reader may judge for himself.

International Socialism has once again excelled itself., Few
industrial workers know that lefi-wing groups have plans for them
because they rarcely see these budding revolutionary leaders. But
nevertheless a secret strategy has been discussed in the Vatican at
Cotton Gardens and that latterday Ramsay McDonald alias 'Cliffhanger
Gluckstein' has pronounced his papal Bull and the faithful spring %o
obey. It appears that the new plan will be based on the May events
in Franoe,(tho catalyst concept).

What will hapren is this: revolutionary students will leaflet
factories and endewour to make contact with workers inside. They
will proceed to ply them with drugs or beer® and elicit hard facts
about the internal set-up on the shop~floor. This information will
appear in Socialist Worker (irrespective of whothsr it harms the
militants inside). The idea behind all this is simple, it gives
academics ovorseas the impression that I.S. has a strong industrial
base. But at home the plot is even more subtle. Industrial workers
in a different locality will rcad the odd Socialist Worker and like—
wise assume that the group has something to offer - urged on by -
slogans about workers' conirol and encouraging reports of rank and’
file action elsewhere -~ they may be influcnced into taking action
themselves. No doubt the paper will urge them on and one of the.
Industrial Teacherg¥* will instruct them how best to conduct the
‘struggle., ‘ ‘

Tventually they will be confronted by their local digtrict officials
who will urge them to return telling them in a very light-heartad
manner of course, that a) their action is unconstitutional, b) that
they should return to work immediately, and ¢) that if they don't
het 11 lose his bloody job: The workers always sensitive to any attack

* or an L.S.%. dolly. *% possibly Shaggy Shagall,



on the working class by the union bureaucracy are touched by this

last plea and return to work on some vague promise or other. Now the
central part of the strategy can be revealed - the district official
will be an I.3, member { The idea of course ig to discredit the union
hierarchy and precipitate a struggle for democracy in the unions. The
imprtant thing is that the official must never openly reveal his memb-
ership of I.8. for if it ever got out that he was one of 'them! I.8.
would be discredited as well. We feel that I.S. is breaking new ground’
and we awailt the outcome of this novel scheme.

Gone are the outdated ideas of Marx, Tngels, and Trotsky - the
I.3. can never be accused of heing afraid to tackle the problems of
Modern Capitalism. I.3. igs extremely fortunate in having amongst its
leaders industrial cxperts who have had many yecars of active service
on the shop floor. Among thesc outsitanding militants are such people
as Jim Higgins ( How many wWwild cat strikes he must hve led in the
GoP.0.) Duncan Hallas ( reputed to be a minor in his youth) . Paul Foot
( who eagerly awaits Daddy's 1 tost exploits on behalf of British
Imperialism in order +that he can analysce from '1n51de') (Daddy by
the way is Lord Caradon *¥*¥, and of cours ¢ Roger Nosewell-B.5.T.M.3.
organiser. This comrade is reputed to have- thought up L.S.a latest
attempt to produce a meaningful industrial strategy. It is rumoured
that the first intervention will be at Lucas, Birmingham. It appears
that Nosewell will try +to organise -a strike in one-of the 12 Ttomponent
factorics therec and if he is in any way successful he will arrivé on
the scene and order the men back -~ the men will know that he is only
carrying out his orders ( like any humble S.S. officer did at Auschwitz
or Belsen ) and that it is against his wishes. This will infuriate
the militants who will then spread the strike so that the whole car
industry will ceasce production. A cunning plot indeed -~ the trouble
is that far from being a new idea it is one of the oldest in the book.
The C.P. have been doing it for years — they and their mates like
lawrence Daley and Hughie Scanlon have failed to win the workers to
Revolutionary Socialism by such methods. Ah Well !

The main flaw scems to be that strikers have the strange notion
that ' revolutionary ' union officials aren't much different from the
right wing sort. Poerhaps they should have placards saying ' Back to
work ~ it's unconstitutional " painted in red lotters and give a
facial expregsion which clearly indicates “that they don't want the
members to heed the advice of the unions executive and of course
success would mean that the officials would be sacked but that's lifc.

Bespite our criticisms we welcome the interest shown by I.3. in
the field of industry — no one can claim thay are afraid to change
their minds about certain issues (even if they don't always bother
to explain why). Once they clearly supported Hughie Scanlon - later
they called for rank and file control of the Bngineors strike which
of course would have been againsgt the brother. Never mind Eh ! 2/~
cach way you can't go wrong.

Our latest snippet is that Bditor Rogoer Protz has been ordered to
omit all refercnces in Socialist Worker fto any activity in the Lucas

*¥%to be fair Michacl Foot is his Uncle 1



Birmingham factorics. We agree with this because last time they
wrote about GOE‘OC.,/A.,EOI° Workers Control Scheme the bosses got to
know about it, so it's a sound idea from the point of view of secur—

We can't help feeling however that o strike involving foremcn is
unlikely - and that's the sort of strike it would have to be to
involve an A.S.T.M.S. official. Just one last point is I.5. a Lucas
sharcholder ?

Co Jenking, A.ScTeM.S,

(in his personal capacity)

OTHER SOLIDARITY GROUPS
AND CONTACTS -

London (West) c¢/o M,puncan, 15 Taylor's Green, London, W.3
 (arc just about to print Issue No.2)
London (North) o/o H. Russell, 53A Westmorcland Rd. Bromley,
: : S Kent
Aberdden c/o I. Mitchell, 3 Sinclair Rd. Torry,Aberdecn
" (Issue Wn.3 contains articles on Consolidated
Pneumatic Tool Co. Housing in Aberdecen, Tech—
nolozy. and Workers! Control) - '

Central c/o Les Morris, 13 Woodlen, Kincardine-on-IFprth
Seotland ' ' ' , (Fife)
Dundee ¢/o Torbas Brown 444 Perth Rd. Dunde

Tdinburgh Tom Woolley, 14 West Preston St. Bdinburgh
Clydeside c/o D. Kane, 43 Valeview Terrace, Bellsmyre,

Dumbarton ,
(Have Just reprinted pamphlet, Revolutionary
Organisation - price 10d, postage pnid)

North-West o/o 102 Carter St., Moss Sido, Manchester 13

.



SONS KNOW

The two articles following
were gcent in to us by one of
the readers at Kingsnorih.

Yet again a group of workers have been forced out on strike at
Kingsnorth Power Station -~ that great obsolescent technological mis-
masterplece which is still under construction in the swamplands. beside
the River Medway in North Kent. This time it is the. men employed by
C.A.Parsons & Co. Ltd. who have downed tools. They have downed them
booause of the knavery of the management of this particular company -
As a direct result of this +the great turbine hall with its four huge
but only half-completed generating sets — which the Parsons' workers
were assembling — now lies silent like some great mausoleum awaiting
the body of a maharaja.

As the readers of this paper know only too well, thig is by no meere
the first strike that has occurred at Kingsnorth; nor will it be the
last. In f=3t most construction workers now almost take it for granted
that when a new project - be it a power station, an o0il refinery,; or a
cement works ~ starts up theré is bound fo be a long initial struggle
between them and the managements of the various contracts over wages
and related matters.

These struggles in almost every case involve long strikes or lock—
outs which result in a great deal of hardship being imposed upon the
families of the workers concerned. Sometimes thzse strikes and lock— -
outs last for months at a time, and such is the state of distress of
some workers that they have to give up the struggle and leave the con-
structional engineering industry altogether. Since thesé men tend to
be young married men in their prime the industry thus loses the benefit
of their skill and expertise with their departurc.

This is the way it has been in the constructional wpvlneerlng industry
for decades; and even if a British government does eventually manage to
bring out a bill banning 'unofficial! stike action, this is the way
things will remain (or so it would segm) until there is a profound
change in thp general attitude of us construction workers ftowards our
Jjobs..

QUTSIDE TH"“ GATT‘ ’

At the moment we are encouraged by trade unions, managements, and
the general climate of opinion in this country not to involve our—
selves too closely with the activities of our workplaces: we are en-—
couraged to perform a specific task only, for which we are paid a wage
by the hours; and after we have completed our daily stint (which has



been, set for us by the management and in regard to which we have no
say) we'get on a bus or into"a car and leave -the job behind, both: -
physically: and mentally. : e s

. coe i B . N
Thig attitude tends both to make the worker belicve that his primary
function at work is just to make moncy and %o put him in a position
in which it is casy to feel completely alienated from the construction
project as such. In fact, most of the time construction workers,
though they take great pride in their individual skills, are hardly
conscious of what they are actually building. Because of this general
attitude, when fthere ig a serious dispute on a project — be it over
wage~cuts or sackings - congiruction workers tend to down tools and
go "outside the gate .

This is a very natural and understandable rcaction on the part of
construction workers. Afier all, they never feel part of the job,
which is considered in a certain vague way to ‘belong to the manage-
ment'. The logic of a strike situation is therefore to bring the
management to its senses, making them irrelevant by the workers with-
drawing their services. i

PARSONS KNOWS

Unfortunately for the workers managements know this only too well.
And.so when they want an extension of the time allotted for their con-
tract, ctc. they deliberately create a strike situation. This has
happened quite a number of times at Kingsnorth, and cach time the bosses
of the state—owned C.T.G.B. (Central Blectricity Generating Board)
granted a time extension to their partners in cexploitation, i.e. the
managers of the various construction firms involved.

A very different situation, however, would result both at Kingsnorhh
and elsewhere if the construction worker began to feel that he had a
real personal stake in the jobs that he was not working for the moere
purpose of drawing wages; that he and his job and the overall project:
were very much bound up together and were in fact inseparable. In
such a situation the worker would identify himself more completely with
the job (though in a different way from a member of the 'staff') and
would tend to fecl that the project was just as much his business as
it was the management's. Consequently, if a given management created
a sirike situation the consiruction worker might not be at all inclined
to leave his project solely in the hands of the management by going
outside the gatc. He would in all probability prefer to 'occupy' his
place of work which in the final analysis was the product o7 both his
and his comrades labour.

If workers began to adopt these tactics on construction sites, 1t
would in all likelihood result in a profound change in the general
attitude of the managements of construction firms towards their emp=— ..
loyees. They would almost certainly be far less inclined %o crceate
strike situations for their own benefit.

Such a radical change in the tactics of congtruction workers would,
however, represent a complete meversal of our traditional attitudes
towards jobs and employers in gencral. The notion of the employer



having the.right to impose a dictatorial regime in a given industrial
undertaking because he has financed the project dies hard.

FINGS AIN'T WHAT THTY USED TO BY

In the early days of industrial capitalism when the employer actually
owned and managed a given cnterprise there was perhaps some meaning %o
this notion. However, with the growth of private and state monopoly
caritalism over the course of the past half-century or so there has
in general been & more or less complete divorce between ownership and
actual management. At the present time, for instance, the shares of
a given industrial firm might be owned by a number of insurance comp—
anies, building societics, or even itrade unions.

As a result of those developments the “guvnor" of today is almost
always a bureaucratic management. Accordingly, our traditional give
and take attitude towards the guvnor is now without foundation. No
longer arc we faced by a single identifiable ouner-employer whose
ruthless drive might even commend a cortain respect from individual
workers. Instead we arc dealing with what is usually an inept and
corrupt managerial cligue bent on its own survival and enrichment.

Yhen the individual owner-ecmployer was %he order of the day their
enterprises werce generally very cfficient from a capitalist point of
view. But such enterpriscs tended to be small or relatively small,
and so it was possible for closec person to person relationships — even
if only on a formal bagis - to develop bedween employer and employeces.
Uith the growth of bureaucratic managerial administrations,; however,
close human rclationships were seriously undermined within the frame-—
work of the giant industrial enterprisces which resulted and in which
the individual bhegan to fecl like a cog in a huge inhuman machinec.

BTASTS OF BURDEN

Becausc of the general notion that workers have no right to be in a
given enterprisce except “o work like dumb oxen {(for which they are paid
the barcst minimum necessary to sustain themselves and their families),
the management feels it necesgary to employ a huge supervisory staff
to 'control' the aé¢tivitics of its non-—staff cemployecs.

In the casc of I.C.L. (International Combustion Limited), which is
the biggest contrmctor on the Kinessnorth site,; the workday begins with
the sounding of sirens and the ringing of bells. This is immediately
Tollowed by a control force of green—-overalled foremen, backed by a
large anti-riot squad of white-overalled ‘engincers' who descend upon
the canteen containing up to 800 I.C.L. workers. By meang of gentle
persuasion and thinly-veiled +threats +these 'supervisors' eventually
manage to drive the men out of the cantoen. But the workers leave only
reluctantly. They take their +ime putting on overalls and working
boots. They stand in the drying room near the heaters if the weather
is cold outside. Then they walk like men attending their own exccution
across a dismal patch of ground +to the grim and ﬂninviting boiler
houses. Much of this hohaviour geems to be subconscious. It is one
of the few ways which construction workers can as individuals express
their sense of personal frusiration and alienation from an industrial

11



12

system which dehumanizes them and transforms them into oxen with clock
numbers. :

Over at the 1lifts which carry the workers to the various.boiler
floors the men gather in groups chatting about gsport, socx, or about
just anything other than the job. Then once again the canteen scene
is re-enacted. The same horde of foremen and engincers descend upon
the scene and begin driving the workers into the 1ifts like farm ani-—
mals on the way to market. Sometimes the men arc conscious of this
parallel and actually moo and baa like cattle and shecp

When the 1lifts cventually deposit them at their res spective boiller
floors the men once more stand around on the galleries in smaller
groups, continuing the conversations which they might have begun in the
canteen. After a while these groups are dispersed into perhaps ones
or twos or more by their section forcmen. And so the day's work begins.
But almost immediately sentrics in the form of a gang of engincers and
foremen under Llliot Mess Shepphard and Satchel Face Homden begin
patrolling the stairways and floors watching for the tell-tale puffs
of smoke from 'illegal' tea distillerics and for the odd worker (who
might have spent two hours or more travelling to work) trying to crecp

away a few minutes before the tea-break hooter goes for a warm meal —

a luxury one cannot obtain in the I.C.L. cantcen.

ROBOTS? R“V“ILJP

Then the hooter does eventually go the men pile into a ca nteen which
is wholly inadequate both in regard *to size and service by even the
lowest catering standards. Ten minutes later the shricking of girensg
and the shrill ringing of bells uddany lets loosce upon the men once
again. And so the whole process of the morning repeats itsclf with
perhaps the added ingredient of booing, whistling, and oaterwaullng
from the men asg the foremen entor the canteen.

Any outside onlooker could hardly help coming to the conclusion that
the Kingsnorth workers are prisoncrs of a system from which the only
cscape ig death, a large pools-win, or a big accident claim arising
from an injury at work, which is pretty freguent in this industry.
Becausce they are human and not lifcless robots those men react to the
way they are treated by the arrogant and pompous mansgerial kapos in.
numerous ways which vary from dumb insolence and dellbbrato disobedience
to actually smacking them in the tceth at times.

The sheer incompetenc of the engincers and foremen on the I.C.L. site
at Kingsnorth has to be scen to be belisved. Therc are some able peopla,
of coursc, on the administrative staff; but they arc a very small
minority. So incompetent arc the remainder that they actually leave
the cengineering problems to the chargechands and the other workers in -
the various gangs to solve as best they can (which they usually do) and
then try to cover up their own shortcomings and inadequacics by playing
gite policemen and reporting men even outside of their own sections Ffor
'illegal' activitics, ‘
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CONCLUSION ..« ¢
The?ohoiop before the workers is simpld: either we carry on as

dumb working oxen subject to the direct dictates of authoritarian

managerial bureaucracics (both political as well as oconomic)g or

else we smash the social system of which they arc part and create in

ite gtead a libertarian social ordoer in which the people would be the

masters for the reason that our communities could be so organiscd around

communication and production systems that they could all be personally

involved in decision-making regarding the nature and rate of technol-

ogical change of the local or regional economye

We are living at a major turning point in history. All the signs
indicate that the people of our times now have the opportunity to make
a rovolutionary jump forward that would quickly and radically alter
both the social and physical conditions of our plansi — for the better-
ment of all mankind.

Only we the workers cap bring about such a fundamental change. No
one can or will do it for us. We can continuc to live in a world which
is becoming increasingly perverted as its countless shortcomings and
contradictions deepen and widen, and which at any moment might turn our
motherland the Tarth into one vast cemetary. Or we can smash this sick
and moribund social order and take the reins of destiny into our own
very capable hands. The choice 18 ours cococsoa ‘

Ty
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A remark made by C.%.U. Shop Stecwards Convenor, Hughie Barr at a
recent Kingsnorth Fower Station union meeting should bring home to
every worker on the I.C.L. cong:iruction site how utterly unreal is the
present alr of pre-Christmas prosperity which is now enveloping the
place. Neither the higher-than-last year bonus, nor the quantity of
Christmas presents available on the site, nor even the thought of tho
Christmas holiday itself should be allowed to hide the fact that we are
st1ll on the same slippery tightrope that every construction worker
spends most of his life balancing on in the course of trying tec save
himself from falling’ into the gaping jaws of man-eating managerial
sharks.

SMASH AND GRAB

Barr's remark was about an income tax grab which occurred some weceks
back. This strange affair began onc Thursday cvening when to their
utter astonishment the great majority of Kingsnorth workers discovered
as they were getting paid that their income tax deductions were absol-
utely massive -~ amounting in quite a numbor of cases to almost the
total weck's wages. Onc man, for instance, had £3 in his wage
packet, yet another had only £4~10-0; while a man with seven children
got only eight quid in wages.

A1l $his occurred without any warning whatsocver. The first the
L.C.L. workers knew about the stoppage was when they received their
wages. Because this was Thursday cvening and going-home-~time, nothing
could - be donc about. the matter +then. I+t was not surprising, thcerefore,
that on the following morning the 'row' began. And what a chaotic
situation the whole affair furned out to be. '

CASHIGRING THE CASHIER

As the workers came in on that Friday morning and cxchanged their
names for clogk numbers, they immediately went o tho wages offices for
an cexplanation. But they were given no ¢xplanation — no reason what—
soever for such a vicious and dictatorial act.

The chief cashicr pleaded ignorancc. "But T didn't lknow anything
either until the first wages were paid out yesterday', he bleated like
a typical management con-—man. When questioned further by a large crowd
of shouting workers he admitted,; however, that Porky Xenton, the
Resident Clown, had the previous weel beon told by phone (from the
I.C.L. head office in Derby) that therc was going to be a big income
tax stoppagce. Then he was completely pole—axed when someone suggested
that he himself must have known about +he stoppage at lecast a day
before the men were paid out; since the wage-shecets arrived from Derby
on the Wednesday - when the wage clerks marked the amount of money . due
to each man on the outside of the wage—packets.




"I refuse to say anymore, nor will I give any of you a sub — Go and
see your shop stewardl™, the cashier then shouted above the din. So
off the men went in scarch of Hughie Barr. But lo and behold! they
discovered, as they had on many similar occasions in the past, that he
was absent on that day.

KENTON CAUGHT

Lventually some of the men found two of the Junior stewards trying
to convince a group of angry workers surrounding them that the correct
amount of ftax had been deducted. On being told by one of the men that
the real crux of the matter at that particular junciture was not to don
with the correct amount of tax but was about the actual huge deductions
and the ruthless manner in which they had been made, the stewards ran
away and hid themseclves.

This quickly led to 'law and order' breaking down. Many workers
refused to go out on the job. They stood around the wages office, in
the drying room, and in groups around the tacklc shed. By far the
biggest group of all remained in +he cantoon noisily discussing the
matter at hand. But walls have cars — more espccially whon they have
management grassers listening behind thoem — and it was not long before
Porky Kenton heard about the demonsiration in the cantcen. So collaring
one of his chief Pinkerton men, known by the name of Scott, he cased
his portly frame in through onc of the smaller canteen doorways.

Immediately like a fly in a web he was sot upon by onec, two, threec,
and then the majority of men in the canteen. Kenton's mouth opened,
hisjaw dropped, and the cold steel glint in his rcptilian eyes becamc
colder still.,

He wag obviously amazed to discover that ordinary workers whom His
Hajesty O'Kenton normally treats with the wtmost contempt had suddenly
become highly articulate individuals who not only pulverized him
verbally but left him in no doubt whatsoever that there would he real
trouble if therc was not a full cxplanation forthcoming of why the de-
ductions had becn made, together with the issue of £10 subs to everyone
in need. '

The outcome of that Friday morning's affair was that £10 subs were
issucd and the management put out a statement that said a mistake had
been made in programming +the wages computer in Derby so that insuff-
icicnt tax had been deducted over: most of the current financial yaar,

THTL COLD VAR

The matter scemed more or less closed until the recent monthly
union mecting when Poodle Barr informed his ‘captive’ audience (most
of whom were there only because they had to wait for transport home )
that Porky Kenton and the "other lads in the office! (Barr's words)
believed that because the Simon Carves Lid. managerial regime (which
took over the site from their I.C.L. partners last year) was more
'efficient' than its predecessors, the I.C.L. managerial sharks up in
Derby had deliberately created the income tax affair in the hope that -
it would causc trouble for Porky Kenton at Kingsnorth.

15
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There is in all likelihood a great deal »f truth in all this. But
the one fact that Barr overlooked i
tax deductions at least once week beI re the men did., Kenton is very
good at putting duplicated letfers in the men's wage packets 'remindingt
them about the time they are suppo & to leave thelr placcs of work for
meal-breaks, etc. It would nove been a very gsimple matter for him to
inform his employees abcut what thoey might coxpect when they next picked
up their wages.

g that Kenton knew about the coming

But no se.sec that would have been too human for this pompous burecau-
crat ~ who in his littlc kingdom ao% Kingsnorth is ag much a tyrant os
were the feudal lords of 18%h century ance before the peasants and
workers beheaded them. (Any beis on what his fate may be?)

A1l the workers at Kingsnorth ow about the cold war between the
Simon Carves managements and the Jlggcr LeloLle gharks. But for Barr to
blacken one lot and whiten anothzr is nothing less than a2 deliberate
attenmpt on his pavt to miglead theose whom he is supposed to represent
into helieving that they are the viotima of an inter-company squabble.
However, onc can only cxpect this of Barr who ds falling over ‘back-

wards (or is it LrQﬁuWLfQ“f> at {the moment 5o make the coming roedun-—
dancy at Kingsnorith as snooth for the monogement as possible. (If he
ig net awarded o putity medal for his services we will be more than
surprised. )

The real truth of the matter iz thal the workers ab Kingsnorih are
not just the vietims of an inter--company squabble, but are the victims
of a social order which basically assumes that most people are born
slaves — merc dumb oxen — who arc b1+c incapable of regulating their
own lives and must, thoerefore, submit themselves completely to the

whims of their *hetters’ at cvery fact O”V, every congtruction site,

every office, every university, and in every trade union and political
organization. '
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NUTS AND BOLT

The Evening 3tandard reported last weck that piecces of metal not of
the same type as that used in the construction of the machine in
question but believed to be bolts had becen found ingide a beiler under
construction by Babcock and Wilcox at Aberthaw Power Station for +the
C.5.G.B. and has causced serious damage and delay to the completion of
this particular contract. The implication was that this was the work
of some sort of nut or other. In the same article trouble was reported
at another power station at Bggborough where the same contractors were
employed and where it was again the boiler that was causing the trouble,
although 'foul play' was not here directly implied.

This picce scemed to suggest though that the corner—cutting and
prof'it mongering on the part of the construction company referred to
and the delay and damage that had faken place, should quite naturally
be put down to some "anarchist?,commic!,"red"Vextremist", "nut!' fringe
of the men working on these two sites.

PIRSON OR PERSONS UNKNOWN

Could it be that Babcock and Wilcox who have a virtual monopoly
to build boilers on C.E.G.B. contracts and who are at present negot—
iating to try and make their meomopoly even more sccure, arc because
of their own crass incefficiency and bungling trying to cover up for
their own mistakes by pinning responsibility on the ncarest available
scapcgoat, on 'some person or persons unknown', so that thoy can get
an cxtension of their contract time from the C.B.G.B. and thus avoid

“the sometimes harsh penalty clauses that follow if their is any long
delay in completion where no 'factors outside their controllcan be
found and where fault is laid squarcly on their own managemont's door—
step. The quick answer is yes, and of course whenever management or
the cmployers bungle and a scapegoat must be found the golden rule is
always -'"pin it on the bloke or blokes loast able to fight back™.
Naturally cnough for these pen-pushing cowards the first torget is
the men on the job and only if that fails do they turn to their own
ranks for the sacrificial victim.

STRESS AND STRAIN AT C.T.G.B.

The fact is that the C.%.G.B. is in a statc of crisis, they are
wondering whether thoy arce going to be able to cope with the winter
rush on supplics. What is cven more disturbing for them is that one
aftor another the boilers under congtructisn on now powaer stations
all over the country ( the same faults have appearced at power stations
at Didcott and at Reading) arc breaking up like dry cheese beoause'ofl7



a miscalculation on the cngincers' part of the metal fatigue that
these boilers arc subjected to. when operational. It is .o @oincidence
that, tne same oompany‘lw 1nvoived Ln DVO“J rbport of thase f&lllﬂgSo
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Lt 1s only a mattor of time hcforo one of thesc boilers follgws
Apollo 12 causing scrious injury to the men working on it, and whon
this happens no doubt the cry of 'sabotour' will again be heard in the
board rooms of the C.E.G.B. and Babcock and Wilcox. Perhaps though for
once these pin-striped buffoons will be right but as always for the
wrong reasons. It will indecd be sabotage but not working class sabot—
age, instead it will be the much morc pfpvwlpht version of this past—
tlmo, capitalist sabotage.

In Solidarity (South London) Issuc No.6 the differcnces between
the two versions of the sabotage game were pointed out. Whereas the
working class variely secks 4o cstablish and maintain the confidence
and solidarity of ordinary working people and does not intend to take
life, Capitalist sabotage is practised das ay in day out without g0 much
as a whimper from the'Crusading Mirror' or any other phoncy reprosent—
ative of real working class s :ntimente. Capitalist sabotage is now and
has been for years destroying human beings both physically and mentally
on the shop floor and on the sgito by for exnmple compelling its labour
force %o work in grossly unsafe conditions so that fhey can rake in the
ackers. ( Sce Solidarity No.6. whers in an article about Northflect
Cement Works we described how 11 poople were killed within the spaca
of 6 months — more have since dicd . for the sake- of kocping profits
and breaking up job or@anlu@tlﬂn through the usc of sub-contracting).

IN SEARCH OF A SCAPEGOAT

o

The cmployers. will scarch for any explanation of th 1r own sabotub
as long as it denies their own responsibility and ccps the profits
soaring. As 1o ong as they do not have to face the daily risks of being
killed or maimed by tons of flying steel all im 0.K. Between now and
Christmas at the very least one family will find itsclf without a father
cither because he has been killed or is in hospital. Only don't bother
looking in the newspapers for it if you feel like sonding a donation,
because firstly you probably won't find it at all and if you do 1%t will
be three lines at the bottom of an inside page. If you want to know
whether the Queen's corgi has got foot rot though watech the headlines:
that's news!

To strike a morc mundane note: if your clectricity fails over the
cold winter months you will probably find that tho‘papors will scarch

for somc scapegoat other than the real she. Tt may be some ‘crank sab-
oteur strikes again' or some ‘criminal strikers holding the country to
ransom'. What it won't be you can bet your Christmas pudding is the
contractors supping pink ging in the Carlton Club. The nuts +they'll be
cracking over Chrisimas and all nexs year and the year after will not
Just ‘be the Brazilion variety, they'1l" be crectors' nuts and fitters!'
nuts, and if you try to got some compensation from cither the cmployers
or their strong arm boys the trades unions you will no doubt discover why
the 'bolt' bit follows the nuts — you won't see them for dust.

If there are nuts in your broiler this Christmas you can he sure they
18w111 be wearing bowler hats.

James I'carnle
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A man came out of prison with no job to go to. He went
round to the Social Security Office to try and get benefit.
But he was refused any money. “Then he asked for an explan—
ation he was told it was because he was wearing a new suit.
The suit was issued by the prison department.

WHY AGITATE

In SOLIDARITY we have written a great deal about the struggles for
control at the point of production, on the construction sites of
Kingsnorth, Dungeness, Kelloggs, on the factory floors of Fords and
Vauxhall. At these placces the working man is faced with the exploit—
ation and oppression of a capitalist economy in a direct way.

"We have written about forced redundancics, sackings, about victim=~
isation, about men maimed and crippled by 'industrial accidents'; the
real cause of which is the desire to make more profit quicker.

We have tricd to show how the men who actually run the job can avoid
these things happening by organising themselves outside the organisg—
ations which scek to control them, whether it be the employer, the
government or the unions. But until we are sufficiently confident and
strong this will go on. What happens, though, to all these men who are
dumped by the system after they have been used, and what happens to all
thoge men and women who for other reasons are cither not able to get a
. job because they. are blacklisted and sacked, or for other reasons are
unable to work as the state says they must?

The quick answer is that they go to the Welfare State for help.
There they literally ask for the right to live and to be fed, they
have to plead for whal is everyman's right ~ subsistence; what they
receive is usually only hostility and humiliation fom pcople who lit-
erally hold the power of 1life and death over them. ' '

QUT OF THE FPRYING PAN AND INTO THE TIRE

The fight against capitalism does not end when a worker walks out
of the factory gatc. TFor the man who goes to claim supplementary
benefit or national insurance is climbing out of the frying pan into
the fire. Look around next time vou arc in onc of these places. The
pencil moustached mini Hitler behind the counter, the prying questions,
the sickening waits, the snooping 3.5. Inspecctors. The bosses arc
still there and the foremen and the miscry.
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This is why we must fight them, this is why we must agitate and
build up some sort of cpnfldence amonnst the peoplc who have been
abuscd by this socilcty and are oalled so”oungerc for their trouble.

To fight against this second 11n0‘a%ta0£ of thg ‘system, against the
degradation and humiliation we- uon't ‘need yet ahother union or more
sell~out representatives, or morce tribunals. UWe can do it ourselves
at the 'point of production'.

Miners bring up coal worth £13 cach day five days a week, for this
they get £13 a_weck. If they are made redundant they have to crawl for
assistance. Whatever heppened to the other £527 Let our motto be,
*don't let the bastards grind yvou down?, and ]gt‘s”geﬁ it straight.
once and for all, this isn't WSELFARE IT” WARF '

WELTART OR WARFARE?

There can't be many pcople left with the illusion that more welfarc
state means more socialism. You could guess that from the word ‘state'.
More welfare state means more control., It isn’t even a benevolent
measure to benefit the working class. The capitalists need it even
more. Thev need it so that the people they make redundant can have .
money to spend on the consumer goods their firms producec, otherwise
demand would fall and upset their profits., Without the existence of

social security shopkeepers, landlords and h.p. companies would go bust
overnight. : : ' :

It also prevents workers from becoming too angry about being un-
employed and taking action for themselves becausc they are supposed to
think how good of the state to give them charity. At the same time
they cnsure that no-onc will choose to live on supplementary benefit. by
making sure you arc no better off than you would have been at work -
even if you uscd to get wages that were below their minimum scalc.
(This rule is known as the wagz stop and was applied to 14,710 pceople
in July 1965.)

- THE OBSTACLE RACE

If you are plngle, able-bodied and under 45 they make sure you try
your utmost to find somc sort of job, even if it's one that no-onc
would do for even £100 a week by saying that you can't stay on supple-
mentary benefit for more than four weeks. When your time is up you
have the right of appeal but the appeal can take 4 fto 5 weeks, during
which time you will be given a lower grant from week to week at the
discretion of the manager. If you win your appeal you find thai you
‘have been given vet another four weeks., But the trick is that the four
weeks you waited for your appeal to come through gocs to make up your
oxtra four weeks, so you are right back where you started from and have
to make yet another appeal.

If they don't manage to get you back to work by threats of the four
weck rule and proweoutlon they step up the 'degrading process’. The
recipe is to keep vou wailting for hours until you are bored and hungry.
Then they send you into the next room so that you think you w111 soon

be out. But you soon realise you are only half way round the course
so settle back into apathy. :
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THZ CUSTOMTR IS AL AYS WRONG

Yhen you eventually get your monev it may not be quite as much as
you were expecting but don't question it because the golden rule iz
that the 5.5. men are always right. This is because most of the rules
are secret and you can't gquarrel with seccret rules.

You ought to count yoursclf lucky ever to have arrived at the right
office as therc can be up to 10 means tests at five different offices
for different sorts of benefit. It's no wonder that half of the people
unemployed don't claim. mhe statc would probably collapse if all those
entitled were to claim it — maybe that's why it's kept so secret.

DIVIDE AND RULRE

The worst thing about the 'degrading process' is that it causes div—
ision just like when they try to isolate workers. Industrial action
cannot be effective until pcople get together and it's the same in the

supplementary benefit office. The S.3. men arc cowards at heart. Just
remember there are more of you than there iz  of them. Pcople have
been known to occupy the interviewing room and get their entitlement.
Other people ~ much to the annoyance of the S.%. men -~ have marched up
and down ingtead of meckly awaiting their fate. Whether vou get to— .
*ethc* with other victims or just want to make your own point, it is

cst to go armed with information. This you can get from the recently
formed Birmingham Claimants Union. ‘ ‘

The B.C.U. is an association of national agsistance claimants - un-—
supported mothers, uncmployed, pensioners, long term sick, low paid
workers, ctc., who have got together to fight their own battles and in
the hope that a movement can be built throughout the country. The
policy does include support for a national minimum wage, which we do
not sce ag a very far—rcaching demand, since it would quickly be de-
valued., It's not just money that we are after, but a change in the
basgis of control in socicty. But they dorsupport collective and
autonomous action by groups of clalm%nt and arc ready to supply inf-
ormation.

Birmingham Claimants Union, 9/9 rafalgar Roaag Hoseley,
BL?WIJGHA” 13. Tel: 021,449~5454 :

Many people have their own storics to tell of how they are
able to'g get round the rules which the state makes to keep us
all in tow at the SOCIAL SECURTTY CAMPS (S.8. camps for. ~
short). Don't be uulngy with this information. There are
thousands of pcople who either don't know or who are too timid
or broken hy their interrogation techniques to try again.
Write to us.at the addrcss supplied on the back and +tell us.
We will then print it. Also if you know somconc who is up
against the wall ask him if he will Aistribute loaflets

in the office he has %o report at every.weck like some sort
of criminal. Together we might be able to get: somewherec,

Jackie Shreeve
James Fearnley

19/12/69 Published by Solidarity (South London) ¢/o 44,Sturgcon Rd. London S.E.17
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PAY OFF AT C.A. PARSONS AND CO. LTD.

The second bl roest contractor on the Kingsnorth Power Station site
is. C.A.Parsons & C»o. Ltd. They arce engaged in the erection nf the ™

turbines.

Sincs 1966 the skilled mon nn this contract have baen naid an
.W.5. supplament each woek »f £5.17.0. mhiﬁ ws 50 supnlement tha
man's earnings above the thon rate bacause it wns nzreed that a Bonus
schems coruld nat be worrked »ut »n furblnu arcction.

bj

Since 1966 thore havz been 3 natisnal rises in the basic rate.
Tach time o proportisnate amount has been Adeducted from the F.W.S.
leaving the earnings now 2t the same level = they werce in 1966,

The mén have alsn buen -n double day shift since 1966 and argue that
paymant for shifts wnd stoppases in shift pay when absent are not in
acecord with any agrccment, if indecd -any cxiste.

The Stewards havd tried wnd tried throuzh »fficial channels to improve
the situation t» no avail, ™ we hnve theref r2 withdrawn »Hur labour
until a fmvdurablo Fffer is made by C.A.P. ’

To earry on this fizht it takes funds for trav:lling expenscs far
pickets etc, wnd Tt~ help workers in acutc Aistress. We appeal to you
for help however small the donatione.

All moriies should be sent to:i~
Mr., Je.Walters, 29, Brlfrur Rd.,
Rochestr, Kent.

At 11 a.m. on Friday 12th December the men on picket duty at
Kingsnorth saw an Army tank transporter driven by army personnel,
drive throuch the gates. No attempt wis made 5 stop them becnusce the
pickets did not assnciate them in 2nyway with C.A.Parsons. They
had apparently come from the Chatham Denn Barracks near Hon and were
members »f the Royal Tnginecers statinned thore.

They drove strnizht throuzh the site to the Turbine Hall where under
the supervision »>f C.A. Parsons and the staff »f the C.E.G.B. loaded
Rota arm onto the Army truck.(The rota arm forms part of the 500
megawatt generating set,and a numbrr Hf these sets have been installed
all >var the country by C.h.Parsons, most »f them have since broken
down Aue to bad desisn . Articles have appeared in thp Telegraph and
Guardinn recoantly referring to fthis.) '

As the Army Transporier was about to leave the driver was stopped
by an employse »f Internatisnal Combustion Ltd., who informed him that
the “Rota nrm he had - just Ihoaded-was -the prv?erty~wf C.A.Awrbanu R LG



that 2ll »f Parsons' cmployvees were out on strike. The Driver stated
that had he been aware »f this before he would not have allowed the
Rota Arm to be placed on his lorry without first secking an authority
higher than his company commander. Shortly afterwards an eye witness
saw one of Parsons' engineers offer the Army driver a £1 note, but the
driver refused.

The lorry left the site and took the Rota Arm to Chatham Dockyard
where it was o be repaired. But word has it that somelne rung the
AJB.F. official who had the job blacked.

This little episode raises a whole number of questions. Normally
Parliament and the Home Sccretary are the only people who can give
permission %o use tronps and vehicles for civilian use, and then only
after a state of emergency has been declared. Was this done in 'this
case? Or was it a case of someone in the C.7.G.B. or Parsons who knew
someone in the army who could pull strings? ‘

|
The other, and perhaps morc important question, is one that
SOLIDARITY has been raising for a long time now — i.e. the question
of Job Organisation. Too much emphasis is placed on individual
membership of Trades Unions and not enough on collective organisation
2t site level, :

HYe understand that the super militant Poodle Barr of I.C.L. has been
lurking round the pickets encouraging them with stories of his past
record and offering them all the militant support they need, but apart
from making indignant noises he 4does nothing. When presged from his
own members about what action should be taken to support Parsons men
he replied we must first get the facts and then hold a committee
meeting.

That's what the Daily Worker said when the tanks rolled into Hungarye

et —————

SOLIDARITY (SOUTH LONDON) PAMPHLATS

THE 3UWATTERS - A Report and Critique of Ilford
Price 104 post paid

DAMN®D! —~ In which Andy Anderson describes the fight
of the Friends of King Hill against the
Press Council and exposes it for what it is:
a cover for the Fleet Sireet press barons.
Price 3/~ post paid.

N.B. new address: 44 Sturgeon Road, London OeTha 17






